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Diocese of Lafayette Lay Employees’ Pension Plan 
FAQ’s & Answers 

 
What type of Plan is the Diocese of Lafayette Lay Employees’ Pension Plan? 
It is a Defined Benefit Plan in which both Employees and the Employer make contributions to be used to pay benefits.   
 
Who is eligible to participate in the Plan? 
Employees of the Diocese of Lafayette who are scheduled to work at least 1,000 hours in the next calendar year may join 
the plan on the January 1st following their date of hire. 
 
How do I join the Plan? 
Your employer will provide forms to you to enroll after January 1st after your date of hire.  In order to participate in the plan 
and earn years of service, you must agree to contribute fifty dollars each year after taxes.  
 
If I don’t join the Plan when first eligible, can I join at a later date? 
Yes.  However, you will only earn a benefit for the years that you contribute.  
 
What kind of benefits could I lose by waiting? 
If you contribute to the plan when you are first eligible, you will start accruing benefits from the date you first begin making 
contributions. If you don’t contribute when first eligible, your accrued benefit will be less than what it might have been. 
 
What if I am eligible to join the Plan, but have never been given the opportunity to do so? 
Contact your Employer or the Pastoral Office for Administration for an enrollment form and inform them of your situation.  
 
How are Years of Service determined under the plan? 
A year of service means any plan year during which you complete one thousand (1,000) or more hours of service.  
However, years of service will not be credited for any plan year on or after January 1, 1988 if you do not contribute to the 
plan.   
 
What is my Normal Retirement Date? 
Your normal retirement date for the plan is based on your social security retirement age.  Your normal retirement age will 
be the later of attainment of the corresponding age below or the completion of five years of service. 
 
Year of Birth  Normal Retirement Age 
1937 or earlier  65 years 
1938   65 years, 2 months 
1939   65 years, 4 months 
1940   65 years, 6 months 
1941   65 years, 8 months 
1942   65 years, 10 months 
1943-1954  66 years 
1955   66 years, 2 months 
1956   66 years, 4 months 
1957   66 years, 6 months 
1958   66 years, 8 months 
1959   66 years, 10 months 
1960 or later  67 years 
 
When do I become 100% vested in the plan? 
You are vested in the plan once you complete five (5) years of participating in the plan.   
 
When can I retire with full benefits? 
After you have reached your Normal Retirement Date as outlined above. 
How is my pension determined? 
Your benefit can be determined at any time by taking your plan compensation multiplied by 1.33% multiplied by your 
years of service.  Your plan compensation is determined by taking the highest five consecutive annual gross 
compensation amounts and dividing by 60.   
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How long will my pension be paid? 
That will depend on the option you elect.  Your available options are a life annuity, a life annuity with 120 payments 
guaranteed (10 year certain and life), a life annuity with 180 payments guaranteed (15 year certain and life).  If you are 
married, you will also have a 50% joint and survivor annuity as well as a 100% joint and survivor annuity option available 
to you.  
 
What if I quit before my Normal Retirement Date? 
If you have reached age 60 and are vested, you will be eligible for an early retirement benefit. Payments are reduced for 
taking benefits before your normal retirement age. 
 
If you have not reached age 60 and are vested, you will be entitled to a deferred pension benefit commencing at your 
Normal Retirement Date.  There is no retirement benefit if you are not vested.   
 
How much will my payments be reduced? 
Your accrued benefit will be reduced by 1/180 for each month by which your Early Retirement Date precedes your normal 
retirement date.  For example, if you begin payments at age 63 and your normal retirement date is age 66, your accrued 
benefit is reduced by 20% (36 months x 1/180). 
 
What if I quit before I have Five (5) years of service? 
You may receive a refund of your employee contributions plus interest upon your written request to the Pastoral Office for 
Administration.   
 
Can I withdraw from the Plan without quitting and get my money back? 
Yes, if the following two criteria are met: you are not vested in the Plan and you sign a waiver.  If you are vested, there 
can be no refund.   
 
If I withdraw from the Plan without quitting, can I rejoin at a later date? 
Yes you can.  However, the years when you did not contribute to the plan will not be used in determining your benefit.  
You may rejoin at a later date if you meet the criteria for eligibility to participate.   
 
Can I borrow against my contributions in the Plan? 
No. 
 
Can I make additional contributions? 
No additional contributions may be made to this Defined Benefit Plan.   
 
Can I receive my employee contributions and my pension benefit from the plan?  
No.  Once you are vested in a pension benefit, you may not withdraw your employee contributions.  
 
How do I apply for my benefits, withdraw from the Plan or change my beneficiary? 
You will need to contact Erica Wetli in the Pastoral Office for Administration at the Diocese of Lafayette at ewetli@dol-
in.org. or 765-269-4623.   
 
After I apply for retirement benefits, when do I receive my first check? 
Your first check should arrive or be deposited into your account within a week of your annuity commencement date.  If 
your withdrawal forms are not processed by your annuity commencement date, your first check may arrive the following 
month.  At this time, a retroactive payment should be received as well as your monthly payment.   
 
Is there a death benefit? 
If you are married and die while employed prior to completing five (5) years of credited service, no benefit shall be 
payable.  If you are married and die after completing five (5) years of credited service, a death benefit shall be payable to 
your surviving spouse.   
 
If you are unmarried and die while employed prior to your normal retirement date, no death benefit shall be payable.  If 
you are unmarried and die after you have left employment but prior to your normal retirement date, no death benefit will 
be payable.    
 
If you are unmarried and die after reaching your normal retirement age but prior to commencement of your benefit and are 
vested, your designated beneficiary (on file) will receive a form of benefit actuarially equivalent to your accrued benefit.  
Your benefit will be paid to your estate if there is no designated beneficiary named.   
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